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Objectives this course is to famlllarlze students with various cross-cultural
management perspectives. This course i1s employing a participative and
case teaching method in which learning will be centered on the
analysis of cases concerning the different management issues that may
emerge in a cross-cultural organization.
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Lectures related to cross—cultural management will be selected for class
discussion. Relate the cross-cultural understanding to analyze cases
regarding how organizational and national culture impact organizations
1n terms of work, motivation, leadership, communication, decision-
making, negotiation and trust, conflict and dispute resolution, and
corporate social responsibility
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Textbooks

>+ % p Supplementary materials prepared and provided by the instructor.
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TN Students will be evaluated based on participation in in-class
Grading discussions and group presentations.
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