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#*A2 7 5 ¢ The purpose of this course is to introduce individual behavior within

Course an organizational setting from the perspectives of psychology,

Objectives sociology, behavioral economics, and anthropology. Three levels will
be addressed: individual, group, and organization, while individual
differences, individual decision-making, communication, and leadership
are heavily discussed. The course will utilize lectures, group
discussions, experiential sessions, and group presentations for
further understanding. It also intends to help students develop
productive and effective management and leadership skills in an
organizational setting.
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Lectures Attitudes and Job Satisfaction
Personality

Emotion and Moods
Motivation I
Motivation II
Decision Making I
Decision Making II
10. Group Behavior
11. Team Dynamics

12. Communication
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EL e Robbins, S. P. & Judge, T.A. (2022). Organizational Behavior. Updated
Textbooks 18th ed. Pearson.
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Notice

§ 3 3% ¢ Course Particiation: 10%
Grading Two Presentations: 25%
Final Exam: 30%
Final Mock Activity: 35%
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